
   

Release Notes 2.2.0 
September 5, 2004 

 
 

The following items have been moved (migrated) to Production for use by Agencies beginning on 
September 5, 2004 
 
• A fix was applied to the tenure process to resolve issues when running the process any day 

besides the first day of the pay period.  The tenure process was inserting rows using the 
system date as the tenure as of date.  This caused issues for employees who also received 
an Auto WGI, because the tenure row did not have the WGI information.  The problem has 
been resolved so that the correct effective dated row is inserted.  In addition, the program 
was updated so the conversion date equals the effective date of the tenure versus the 
effective date of the tenure plus one. 

 
• An online PeopleCode edit was applied to control the job indicator field (primary/secondary 

job).  The code will force the employee to have one primary job even when the employee has 
multiple appointments.  The code also evaluates and forces the employee to have one 
primary job when there are hire/re-hire actions on multiple appointments.  The user does not 
have to take any action to update the job indicator field. 

 
• A fix was applied to the WGI Notice process so that retroactive WGI Notices are created. 
 
• Updated PAR Remark A04 was updated with new remark effective on 7/25/04.  The remark 

now states: 
“Appointment is NTE 2 years.  Upon satisfactory completion of internship, you 
may be noncompetitively converted to career or career conditional appointment.  
If your performance is not satisfactory or if you fail to satisfactorily complete 
internship, employment will be terminated. 
 

• Updated PAR Remark A04 was updated with new remark effective on 8/12/04.  The remark 
now states: 

 
“Appointment is not to exceed 2 years.  Upon satisfactory completion of the 
program, you may be noncompetitively converted to a permanent appointment.  
If your performance is not satisfactory or if you fail to satisfactorily complete this 
program, employment will be terminated. 
 

• Updated the WB/0000 salary plan and associated tables to reflect WB/WBHE, per DFAS 
requirements.  A data cleanup script was executed to update the three employees in this 
salary plan. 

 
• Updated the Geographical Location table with the following changes effective on 8/31/04:  

- Additions: KS6280000, AE0800000, 120505097, 330493005, 341264001, 
481612453, 552049017, 553224101 

- Corrections:  GM5230000, KZ1000000, 090282003, 341105001 
 
• The following pay tables were updated in EHRP: 047R, 113R, and 098R. 
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• No new public queries. 
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